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Information about Intermountain AmeriCorps

What is AmeriCorps?

AmeriCorps is a National Service volunteer program with its roots in the Peace Corps and the Civilian Conservation Corps (CCC).  This year, AmeriCorps will provide 85,000+ Americans of all ages and backgrounds with an opportunity to complete a term of service, giving back to their communities and country.  2,600 national and local nonprofit and community groups have members serving through AmeriCorps State and National programs providing part-time and full-time service to communities in the areas of health and human needs, public safety, homeland security, education and the environment. The AmeriCorps web page www.americorps.gov/ has a full listing of programs by state and focus areas. 
What is Intermountain AmeriCorps - IMAC? 

Intermountain AmeriCorps is a partnership between the Washington Service Corps and the Chelan Douglas Community Action Council to place AmeriCorps members in community agencies, schools, and non-profit organizations in North Central Washington with organizations that work in the education, human needs, environmental, mentorship, and social service fields.  IMAC is committed in providing a regional network of school and community support throughout the area by directly serving youth and community members, addressing community needs, and promoting personal and professional development.  Actively engaging youth, adults, families, and community members in education and enrichment opportunities helps to build a stronger network of citizenship and understanding from within.  AmeriCorps members have been the catalyst for this in North Central Washington since 1994.  
AmeriCorps members are a tremendous resource to your organization/school/agency. We recruit our team members nationally as well as locally.  They are highly dedicated and compassionate individuals with an innate desire to help our communities in North Central Washington. IMAC members are full-time volunteers who provide 10.5 months of service to communities while developing their own skills and furthering their education.  IMAC members come from varying geographical, social, cultural and educational backgrounds.  Anyone over 18 can serve, and many IMAC members have college degrees and experience in education, mentoring and social service environments.  They all possess a spirit of service and join because helping others is what’s most important to them.  www.intermountainac.com
What is the Service and Education Team - SET? 
SET team members serve in a various environments including both traditional and non-traditional school settings, non-profit community based agencies/organizations, or government agencies (city, county, regional, state or federal).  SET team members support students in education-based programs, and work primarily with children and adults in disadvantaged environments, youth who are at risk, and those with limited English proficiency, who may lack the skills and guidance to achieve academically. SET members (particularly in our area) have interest or expertise in working with at-risk youth and/or adults whose first language is Spanish. In addition, SET members can: Create programs that actively involve parents in their child's learning process, Educate students in citizenship skills such as leadership, peer mediation, and team building, Mobilize and recruit volunteers of all ages in education, environmental and social service related issues to help sustain program/agency/school, Civically engage community members in their own communities by implementing service learning projects, Coordinate out-of-school/after-school, weekend, winter/spring break education activities for youth/adults in disadvantaged circumstances, Increase the capacity of schools and agencies/organizations in meeting unmet community needs, Engage in outreach to educate the community about available resources and assistance.   www.intermountainac.com/apply.htm
How do AmeriCorps State members serve?  

AmeriCorps State members serve a minimum of 1700 hours during their term and are placed with schools, community-based organizations and/or government agencies, where they serve at least 80 percent of their term.  Up to 20 percent of an AmeriCorps State member’s term can be dedicated to development and training with Intermountain AmeriCorps or self-identified opportunities.  IMAC members serve up to 1400 hours of service with their sponsoring agency with an additional 300 hours of development and leadership opportunities/trainings and will accommodate occasional absences of the member (with advance notice) for this purpose.  The IMAC member(s) are available approximately 8 hours daily, Monday through Thursday (of one week)...then the next week available Monday thru Friday. Typically, two Friday's each month will be set aside for training, member development and/or community service projects. Member Orientation will take place during the dates of September 1st through September 9th.  The member’s first day at their service sites will be Monday, September 12, 2011.  Upon a placement sites acceptance, IMAC will provide a year-long program term calendar that details the days that IMAC members are involved in member orientation, member development, trainings and community service projects.  
*These pre-established dates are non-negotiable and placement host site will schedule member's activities in accordance with these dates.*
Generally, AmeriCorps State members are placed one or two per sponsoring agency for a full-term of service.  Sponsoring agencies develop the project, assist our Recruiting Coordinator with recruiting their member(s), and provide daily guidance, mentorship, and supervision.  Sponsoring agencies are selected through a competitive process based on their proposal for a capacity-building placement that meets IMAC objectives and critical community needs.

What do AmeriCorps members receive for their service?

Members receive a taxable monthly stipend ($1,125.00) for their service (paid out by the Employment Securities Department in Olympia).  This translates to $11,812.50 per year for the 1700 hour / 10.5 month commitment).  They don't serve for the money; they do it because they care about the position and are committed in making the community a better place for us all.   Upon the successful completion of a 10.5 month term of service, AmeriCorps members receive an education award of $5,350.00 that can be used to help cover the costs of education or to repay qualified student loans.  During their term of service, IMAC members are eligible for medical insurance, loan forbearance and child-care.  IMAC and AmeriCorps encourage the continued professional and personal growth of members by giving them the opportunity to devote up to 20% of their service term to personal and professional development.  Beyond these benefits, members have the opportunity to gain skills and experience, take on responsibilities, make contacts and make a difference in the communities in which they serve.  
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Eligible Host Site Sponsor Types
· 501(c)(3)  community-based organizations

· School districts & educational service districts 

· Government agencies: city, county, regional, state or federal
Program Objectives

Projects must address critical needs within at least one of the following objectives: 
· Assist students (either youth or adult) to increase academic proficiency 
· Assist student in improving English language skills

· Create programs that actively involve parents in their child's learning process
· Educate students in citizenship skills such as leadership, peer mediation, and team building.

· Mobilize and recruit volunteers of all ages in education, environmental and social service related issues to help sustain program/agency/school
· Civically engage community members in their own communities by implementing service learning projects.
· Coordinate out-of-school/after-school, weekend, winter/spring break education activities for youth/adults in disadvantaged circumstances.
· Increase the capacity of schools and agencies/organizations in meeting unmet community needs

· Engage in outreach to educate the community about available resources and assistance.

General Guidelines

1. Proposals must demonstrate that the placement will address a significant unmet need and that the member’s service activities will directly benefit the communities served. 
2. Members must be placed in a direct service position for the entire service term.  Placement host site will provide a 
40-hour service week opportunity for the 10.5 month term of service.  

3. The project may not include administrative duties that support general organizational goals such as clerical, janitorial responsibilities, lunch/recess duty, or data entry.  Such duties that support the project goals are allowable.

4. AmeriCorps State members in 1700-hour positions start September 1, 2011.  Member Orientation will take place during the dates of September 1st through September 9th.  The member’s first day at their service sites will be Monday, September 12, 2011.
5. Activities must not duplicate routine functions of or displace paid employees.  
6. The impact of service provided must be measurable and well-documented.
7. Placement sites must be able to effectively train, support, and supervise the member(s).  Recruitment is the responsibility of both the Intermountain AmeriCorps program and the placement site.
8. The sponsoring organization must have a Drug Free Work Place Policy and a Non-Discrimination Policy.

9. Sponsoring applicant must commit to providing yearly documentation of up to $3,500.00 in-kind match.
10. Sponsoring applicant must demonstrate the ability to meet the cash match requirement of $5,800.00 per member.
11. Upon notification of acceptance to the program, sponsoring applicant must provide a $750.00 deposit for each member position granted.  This deposit secures the awarded position and will be applied towards the first cash match invoice. We recognize that funding sources may come from different funding-year cycles.  In the event that securing this deposit is a hardship, please contact us immediately upon notification of your acceptance so that individual arrangements can be made.
12. The project must not include any of the prohibited activities for AmeriCorps members outlined on page 6.


13. IMAC projects are located in Chelan, Douglas, Grant and Okanogan counties.  Programs located in counties not listed above are encouraged to contact us to determine eligibility.
14. Partner sites are entering into a one-year contract with IMAC.  Renewal and continued partnership to secure an AmeriCorps volunteer is done on a yearly basis and will be contingent on the quality, success, and outcome of the previous year.
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 (continued)

Prohibited Activities

AmeriCorps members are prohibited from certain activities including lobbying, political, religious, or advocacy activities during service time.  While members are free to pursue these activities on their own initiative, on non-AmeriCorps time, they should be careful not to associate such activities with AmeriCorps or the Program.  Questions regarding permissible activities should be directed to the program staff.

The following are prohibited activities for AmeriCorps members while performing service duties in the AmeriCorps program or using any of its grant funds:

· Any efforts to influence legislation, including lobbying for AmeriCorps.

· Organizing or engaging in protests, petitions, boycotts, or strikes.

· Assisting, promoting or deterring union organizing.

· Impairing existing contracts or collective bargaining agreements.

· Engaging in partisan political activities or other activities designed to influence the outcome of an election to any public office.

· Participating in or endorsing events or activities that are likely to include advocacy for or against political parties, political platforms, political candidates, proposed legislation, or elected officials. 

· Engaging in religious instruction; conducting worship services; providing instruction as part of a program that includes mandatory religious instruction or worship; constructing, operating or maintaining facilities devoted to religious instruction or worship; or engaging in any form of religious proselytizing.

· Providing direct benefit to:

a. a for-profit entity;

b. a labor union;

c. a partisan political organization;

d. an organization engaged in the religious activities described in the proceeding sub-clause, unless Grant funds are not used to support the religious activities, or

e. a non-profit entity that fails to comply with the restrictions contained in section 501©(3) of Title 26. 

· Organizing voter registration drives.

· Raising funds for his or her cash match or for an organization’s operating expenses or endowment.

· Writing grant applications for funding provided by a federal agency including the Corporation for National and Community Service.  (Members may fundraise directly in support of program service activities, but no more than 10 percent of his or her hours.)

· Performing services or duties that have been performed by or were assigned to any:

a. presently employed worker,

b. employee who recently resigned or was discharged,

c. employee who is subject to a reduction in force or who has recall rights pursuant to a collective bargaining agreement or applicable personnel procedures,

d. employee who is on leave (terminal, temporary, vacation, emergency, or sick), or

e. employee who is on strike or is being locked out.

· Other activities as the Corporation may direct in the future, upon notice to the Program.

Like other private citizens, members may participate in the above-listed activities on their own time, expense, and initiative.  However, members may not wear AmeriCorps t-shirts or other service gear in such instances.  Members are expected to maintain a code of conduct and professional behavior at all times.  Violations of this expectation could result in early termination or suspension.
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(continued) 

Sponsor Responsibilities

Sponsoring an AmeriCorps member or members through Intermountain AmeriCorps is a unique opportunity for organizations to build their capacity while providing a meaningful service and development experience for the member(s).  The following requirements enable both members and sponsors to maximize the benefits of a 10.5-month placement.

Supervision and Mentoring
· Provide the member(s) with an immediate and available supervisor for the full term of service.  The supervisor should be able to meet with the member(s) for a minimum of one hour each week to review activities and set future goals.
· Site Supervisors are a necessary part of our partner selection process.  These individuals serve as the mentors and role models to our AmeriCorps volunteers at each of our respective sites.  These individuals will need to be available for questions, concerns, and general guidance to the AmeriCorps volunteer(s).  They will also be responsible for signing off on AmeriCorps volunteers’ timesheets.  
· Assist the member(s) in identifying opportunities to meet professional development goals through the service project.
· Support the members' participation in IMAC and professional development activities off-site.
Project Support

· Provide the member(s) with a well-defined project that has clear goals and outcomes, including collaboration with the members to develop a well-defined project work plan that has clear goals and objectives.
· Provide adequate training, office space, office equipment, tools, and materials for the member(s) to perform service.  The member(s) should have reasonable access to a desk, telephone, computer, and internet.  

· If necessary to perform the expected service site responsibilities, the placement site will provide transportation for IMAC members during the established service hours in accordance with the policies of the sponsoring organization.  Provide a vehicle or reimburse the member(s) for costs related to travel required for service. Members are reimbursed from the IMAC budget for AmeriCorps sponsored events, trainings and/or service projects.  The normal day-to-day transportation to and from their service sites is not a reimbursable expense. 
Outreach

· Play an active role in supporting IMAC’s outreach to recruit a member or members for the site.

· Conduct outreach within the sponsoring organization and the community to increase awareness of the service IMAC AmeriCorps members provide the community.

· Support the IMAC policy that members wear AmeriCorps identifiers while serving.
Risk Management

· Establish safety guidelines and rules that ensure the well-being of the AmeriCorps members and participants in the sponsoring agency’s program.  These guidelines include appropriate youth to adult ratios, parental authorization forms, clear emergency procedures, and permits. 

Reporting

· Conduct an evaluation twice during the service term using the IMAC forms provided at that time.  

· Evaluate IMAC at the conclusion of the project with the form provided at such time.

· Provide members with the guidance and tracking tools necessary to complete IMAC Site Reports two times a year.

· Assist IMAC members and IMAC administrative staff in the compilation of monthly reports detailing the value of all cash and non-cash (in-kind) contributions supporting the member’s project.  Provide salary verification forms and other related documentation.

· Participate in site visits with IMAC. 
	Cash Match
	In-Kind Donations

	IMAC requires a cash match from each sponsoring organization of $5,800.00 for each full-time SET member. 

The cash match is billed three times during the program term.  November, February and May, unless otherwise requested by the applicant.  (See question #12 on Proposal Cover Sheet.) 

	IMAC also requires each sponsoring organization to provide up to $3,500.00 of In-Kind donations in support of member projects.  In-kind donations include supervision and mentoring, conference and training opportunities, office space and materials, mileage reimbursement, bus passes, etc. 



	September 1, 2011 – November 30, 2011
(November Invoice)
	$2,900.00

	December 1, 2011 – March 15, 2012
(February Invoice)
	$1,450.00

	March 16, 2012 – July 15, 2012
(May Invoice)
	$1,450.00


*If a member serves at any time during the payment period, the entire amount will be due*
Application Information






(continued)

Service & Education Team Objectives and Activities 

Please refer to the following SET Objectives and project examples as you determine the focus of your proposal.  While all placements must support various SET Objectives, specific activities are not limited to the examples provided.
· Provide students with tutoring and academic mentoring to increase their competence in study and organizational skills, in grades, and on tests.

· Assist students with limited English skills to improve their comprehension, fluency, vocabulary, pronunciation, and grammar, as well as build communication skills.

· Educate students in citizenship skills such as leadership, peer mediation, and team building.

· Organize and participate in community service projects.

· Mentor youth and/or adults to help them see their potential in life and help them build self-esteem.
· Increase parent involvement in student academic life.

· Provide direct services to assist low-income community members.
· Engage in outreach to educate the community about available resources and assistance.
· Serve as a resource for youth and families.
· Expand the capacity of the agency’s ability to provide services.
· Develop and implement service-learning projects with youth and/or adults.
· Coordinate after-school, weekend and winter/spring break education activities for youth in disadvantaged circumstances.
· Develop a system for recruitment, training, coordination, and tracking of volunteers.

Members will provide a monthly report to the IMAC office.  Information to be reported will include:
· Clients served or students mentored and tutored
· Volunteers (number recruited and number of volunteer hours)

· Increased capacity of parent agency

· Great stories:  successes and challenges 

· Service projects conducted
· Planned legislative visits and media coverage
Selection Criteria












Responses to proposal questions will be evaluated and scored on their ability to meet the selection criteria below.

Note for returning sponsors:  

In addition to the following criteria, previous project success, along with member and staff feedback on the organization’s ability to meet sponsor responsibilities, will be taken into consideration. 

Quality of Project
(40 points)

· Placement is well defined with clear goals. 
· Monthly timeline is included to meet goals.
· Proposal demonstrates that the service activities will meet a significant need and will have a positive impact on the communities served.
· Project will increase the level of service your organization provides to the community.
· Application includes position description with reasonable responsibilities and expectations for service.  

· Additional qualifications are well-projected and outlined and do not conflict with prohibited activities.

Organizational Capacity
(30 points)

· Placement directly supports the sponsoring agency’s mission and long-term vision. 

· A direct supervisor, adequate support, mentoring, and training are provided

· Placement does not replace, displace, or duplicate an existing worker or position (see Prohibited Activities).

· Placement provides opportunities for member training and development.

· Sufficient space and equipment is provided to meet project goals.

Sustainability   


(15 points)

· The placement supports the long-term goals of the organization.

· The proposal outlines specific member activities that contribute to the sustainability of the project. 

Evaluation   


(15 points)

· The impact of the project is measurable.

· The organization has or will create evaluation tools necessary to accurately measure the project’s accomplishments.

· The organization is able to furnish well-documented results of member service activities for IMAC reports.

· A Project Activity Worksheet is located on page 11 of this document to assist you with answering Evaluation questions.

Project Activity Worksheet






This is a planning tool to assist you with answering Evaluation questions on page 4 of the Individual Placement Proposal. Please do not include as part of your final application. 

	Intermountain AmeriCorps - SET Objectives supported by the activity: 

     




	Service Activity: What activity will the member engage in?  Where will the member engage in the activity?  With whom (general category: students by grade level, parents, etc.) and how frequently? 

     


	Estimated Result: Estimate what will change as a result of this activity. How many people will directly benefit from it? Be sure that there is a direct connection between the activity and the desired result. 

     


	Measurement Tools: What tools/methods will the program use to measure the change? Please identify the instrument(s) that the program will use, e.g., volunteer tracking form, grade reports, or teacher reports.

     


	Criteria for Success: Estimate how much change will indicate success.  Over what period of time? How many beneficiaries (numbers or percentage) will constitute success?      



Position Description Guidelines                                 

Use the following information and examples as a guide for creating a compelling position description that is specific to your organization and project. Applicants are not limited to the examples provided below, but should use the position description template on page 8 -9 of the RFP application to generate the position description for your project.

Position Title:  Provide a position title of 46 characters or less for the position. Examples include:
· Student Mentor and Tutor

· GEAR UP 
· Watershed Education Coordinator

· Community Outreach Specialist
Project Sponsor:  Provide the name of the sponsoring organization and the website address where applicants can learn about the organization.

Project Location:  Provide the site location address.  If your project will require the member to report to more than one location on a regular basis, please describe each location. 

Position Summary:  Provide a paragraph of 150 words or less summarizing the key goals for the position.  Prioritize the position goals and indicate the estimated percentage of time the member can expect to spend on each of these goals.

Essential Functions:  List 5-10 essential functions the member will be expected to complete to achieve the goals of the project. Examples include:

· Provide students with tutoring and academic mentoring to increase their competence in study and organizational skills, in grades, and on tests.

· Assist students with limited English skills to improve their comprehension, fluency, vocabulary, pronunciation, and grammar, as well as build communication skills.

· Educate students in citizenship skills such as leadership, peer mediation, and team building.

· Organize and participate in community service projects.

· Mentor youth and/or adults to help them see their potential in life and help them build self-esteem.
· Increase parent involvement in student academic life.

· Provide direct services to assist low-income community members.
· Engage in outreach to educate the community about available resources and assistance.
· Serve as a resource for youth and families.
· Expand the capacity of the agency’s ability to provide services.
· Develop and implement service-learning projects with youth and/or adults.
· Coordinate after-school, weekend and winter/spring break education activities for youth in disadvantaged circumstances.
· Develop a system for recruitment, training, coordination, and tracking of volunteers.

Position Requirements:  List up to 9 requirements specific to the position.  AmeriCorps is a professional development program as well as a National Service opportunity. With this in mind, list the position requirements. Examples include: 

· Ability to drive a large vehicle such as a 15 passenger van and/or four-wheel drive vehicles with trailers (training provided).

· Personal vehicle is required for service activities and mileage reimbursement is provided.

· Must have a valid driver's license, clean driving record, and ability to provide documentation.

· Ability to successfully pass a drug test (random or otherwise) conducted by project sponsor.

· Travel and attend meetings in various parts of the region.


· Communicate and interact in a positive, professional manner with various populations such as: project partner(s), colleagues, community volunteers, students, and the general public.

· Serve occasional evenings and weekends.


· Strong organizational and interpersonal communication skills. 

· Desire to serve with people to promote education, community involvement, and an ethic of service.

· A cooperative manner and the ability to serve as part of a team.

· A willingness to ask questions for clarification and job completion.

· A commitment to the goals of <insert your organization>

· An independent, self-motivated, creative and resourceful individual who enjoys serving with diverse groups of people.

Preferred Qualifications:  Provide up to 7 preferred qualifications specific to the position. These should be skills that are not essential to the position, but would be an added benefit.  Examples include:

· Ability to speak Spanish.

· Desire and ability to recruit and manage volunteers.

· Interest or experience in natural resources and/or Biology.

· Interest of former experience in classroom setting.
Member Benefits Include:  Describe any benefits that the sponsoring organization will provide to the member. Examples include:

· Free or reduced course credit.

· Tuition reimbursement.

· Membership to professional organizations or clubs.

· Training stipend available for position-related trainings.

· Assistance in finding low-cost member housing.

Transportation Information:  Include all of the following that apply.  Examples include: 

· Organizational vehicle is available for service activities. Member is covered by the organization’s vehicle insurance policy.

· Project site is accessible by public transportation. 

· Project site is not accessible by public transportation. 

· Personal vehicle is recommended to get to service site.

· Monthly/annual transit passes are available for service activities and will be provided by the project sponsor.

Important Note:  IMAC performs criminal background checks and National Sex Offender Registry checks on all AmeriCorps members prior to the beginning of the program year.  Legally, IMAC cannot share the results of any background checks, but will take action on any information that was not identified during the application process.  Any additional background checks and costs are the responsibility of the sponsoring organization.

Guidelines for Submission 









Application Timeline

	
AmeriCorps Member Start Date
	Proposals due to IMAC
	Sponsors notified of status
	Member recruitment and selection deadline
	Member Orientation (required)

	September 2011
	May 27, 2011
	June 10, 2011 (*tentative)
	Present through Aug. 31, 2011
	Sept. 1 - 9, 2011 (*tentative)


*Intermountain AmeriCorps host site placements for the 2011-2012 program term are contingent on availability of Federal and State program funding from AmeriCorps.                                                                                                                               
Completed Proposal Checklist 
Complete RFP Application ensuring that all proposal questions are completely answered.  
 FORMCHECKBOX 

Complete RFP application ensuring that all proposal questions are completely answered.  
 FORMCHECKBOX 

Email proposal to tobyh@intermountainac.com on or before May 27, 2011, by 5 p.m.
 FORMCHECKBOX 

Print and sign pages 4 & 5 of RFP application.

 FORMCHECKBOX 

Mail pages 4 & 5, as well as copy of 501(c)(3) verification status to:  (postmarked by May 27, 2011)  

 FORMCHECKBOX 
   
Intermountain AmeriCorps host site placements for the 2011-2012 program term are contingent on availability of 
      
Federal and State program funding from AmeriCorps
Intermountain AmeriCorps

620 Lewis Street

Wenatchee, WA 98801
Attn:  Toby Haberlock

PLEASE NOTE: 

We encourage you to contact IMAC if you have questions or concerns. 

However, we cannot preview your proposal before the due date.  

INCOMPLETE OR LATE PROPOSALS ARE NOT ACCEPTED.
Selection Process
1. A committee of Intermountain AmeriCorps, Washington Service Corps, and Chelan Douglas Community Action Council staff will review placement proposals.

2. Acceptance of proposals may be contingent upon the applicant providing additional information or making revisions.

3. The Intermountain AmeriCorps Recruitment Coordinator and Supervisory staff will pre-screen and interview applicants that have submitted online applications to the national database system known as eGrants.  Qualified applicants will then be forwarded on to partner sites for additional screening and interviews by host site placement staff.  When both IMAC staff and host site placement staff have agreed upon a qualified applicant, the position will be offered to the applicant by IMAC staff.  The applicant will then be given the opportunity to agree to and commit to his or her 10.5 month term of service at the host site placement.
4. After a successful sponsor-AmeriCorps member match is made, sponsors are required to sign a contract specifying details of the service placement.

5. All agreements are contingent upon the continued funding of Washington Service Corps and the Chelan Douglas Community Action Council by the Corporation for National and Community Service and upon the successful recruitment and placement of an AmeriCorps member for the host site placement(s).

	Intermountain AmeriCorps - IMAC

	Toby Haberlock
Service & Education Team

Program Supervisor
tobyh@intermountainac.com
Anwen Cartwright
Washington Reading Corps

Program Supervisor
anwenc@intermountainac.com
Additional Staff include:
Recruitment Coordinator

Program Assistant
Intermountain AmeriCorps

620 Lewis Street

Wenatchee, WA 98801

509.662.6156 Office

509.662.1737 Fax

gettingthingsdone@intermountainac.com
www.intermountainac.com



An AmeriCorps grant from the Corporation for National and Community Service (CNCS) supports 
Intermountain AmeriCorps.  

Intermountain AmeriCorps is a program of Chelan Douglas Community Action Council (CDCAC) in Wenatchee, WA and is a sub-grantee of the Washington Service Corps (WSC) in Lacey, WA.  IMAC policies and procedures may be changed based on IMAC, CDCAC, WSC, and CNCS regulations.

IMAC and WSC are equal opportunity employers, and do not unlawfully discriminate on the basis of race, sex, 

gender, natural origin, color, political affiliation, religion, age, marital status, sexual orientation or the presence of any 

sensory, mental or physical disability.

 For additional information about Intermountain AmeriCorps, visit our web site at 

http://www.intermountainac.com/
Chelan Douglas Community Action Council
http://www.cdcac.org
Washington Service Corps
http://www.esd.wa.gov/washingtonservicecorps/
AmeriCorps and other National Service Programs 

http://www.americorps.gov/
Thank you!

Service & Education Team (SET)


Request for Proposal


Guidelines





Complete Proposals due to Intermountain AmeriCorps


on or before Monday, May 27, 2011 by 5 p.m. PST





*Intermountain AmeriCorps host site placements for the 2011-2012 program term are contingent on availability of 


Federal and State program funding from AmeriCorps.*





Faxed copies will not be accepted.  Download electronic proposal materials from our website


� HYPERLINK "http://www.intermountainac.com" �www.intermountainac.com�








Intermountain AmeriCorps 


Service & Education Team


Serving and Strengthening Communities


in North Central Washington since 1994
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